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1. Project Purpose and Goals
The broad purpose of our project is to shed new light on the question of why women with PhDs in science and engineering enter academia at lower rates than their male peers. Taking Rice as a case study, we broadly assess men and women’s graduate school experiences and future career plans.  In particular, we investigate whether gender differences exist in the graduate school experience at Rice, and if so, whether these differences translate into unequal outcomes for men and women graduate students.  To explore these questions, we selected first-year graduate students (2007-2008 cohort) from four schools (natural sciences, engineering, social sciences, and humanities) as participants.  As women are present in higher numbers in the social sciences and humanities than in the natural sciences and engineering, we hypothesized that this comparative model would help us identify whether more gender-balanced programs positively influence women’s experiences in graduate school. Additionally, this comparison would capture any existing differences in departmental and disciplinary cultures that may aid or hinder women’s graduate training.  We will follow these cohorts through the third year of their programs to assess gender differences in MA/MS attainment (when applicable), attrition rate, commitment to attaining a PhD, and aspirations to a career in academia. To capture the complexity of men and women’s experiences, we utilize a mixed methods approach that combines quantitative survey data with qualitative data from focus groups and in-depth interviews. Our long-term goals for this project are two-fold.  First, we intend to use the findings from this study to improve the status of female graduate students in science and engineering at Rice. Second, we intend to build on this single-site study by applying for NSF funding to conduct a nation-wide study of gender and performance in graduate school.  

2. Progress So Far

Our work on the Year 2 follow-up began in Fall semester 2008.  We revised and slightly expanded our questionnaire, and assembled our contact list of Year 1 respondents.  In mid-February we recontacted the 209 graduate students who answered our survey in Year 1, and who were still enrolled at Rice.  We sent a letter to each student through campus mail, and included a $10 bill as a non-conditional incentive, informing them of our study, and that they would be contacted via email and asked to participate in our survey.  They were also told that after completing our survey they would be able to enter their name in a drawing for one of five Target gifts cards (grand prize: $250 Target gift card; and four $1000 gift cards).  A few days after the letters were sent we opened the survey; it closed on March 2nd, at which point 180 students had responded (response rate = 86.1%).  
We are currently finishing the second and final phase of data collection – the one-on-one qualitative interviews with a small number of survey respondents.  Of the 180 who completed the questionnaire, we stratified them into four groups: natural sciences, social sciences, engineering, and humanities.  We then broke each group in two parts: men and women.  From these lists, we drew a random sample of three men and three women. We have contacted each potential participant via email asking them to participate in a one-time interview about their graduate school experiences. Participants were told the interviews would last up to an hour and they would receive $20 for their participation. To date, we have conducted 22 of our target 24 interviews. We intend to have the remaining interviews done by the end of this semester. 

3. Budget Assessment

We requested, and were awarded, $6,042 for this study.  So far, we have stayed within the project budget, although we still have over $2k left to spend, which we intend to use prior to June 30th.
	ITEM
	AMOUNT SPENT

	SURVEY EXPENSES
   $10 incentive included in contact letter

   Target gift cards

   Letterhead and envelopes

QUALITATIVE INTERVIEW EXPENSES
   $20 incentive for 24 participants
   Transcription services

   Digital recorder

UNDERGRADUATE ASSISTANT
    
	$2,270.00
$650.00
_____ (to be determined; probably $150ish)
$480.00
_______ (to be determined)
$102.98

$163.40 (to date) 
Total spent: $3,666.38 (to date)
Total remaining: $2,375.62 (to date)


4. Future Directions and Project Implications

Our intent is to follow this group of graduate students through (at least) their third year at Rice.  As such, we will be seeking out an additional funding source for the third wave of our project. 
Our hope is that the data we are collecting will shed new light on the question of why women with PhDs in science and engineering enter academia at lower rates than their male peers. As the AAUW has stipulated (West & Curtis 2006), this type of local comparative research is necessary in order to create structural interventions that achieve gender-integration at all levels of the academy.
5. Dissemination Plan
Our dissemination plan exists on two levels.  First, it is important that graduate students at Rice University have the potential to benefit from our findings, given that they are the population we have been examining.  We circulated our executive summary of Wave 1 findings to Dr. Hebl and Dr. Paula Sanders, Dean of Graduate & Postdoctoral Studies, and will forward her any future publications that are based on this data.  And, as a second part of our dissemination plan, we will spend this summary analyzing the data, and anticipate submitting 1-2 papers for presentation and publication within the next year.   
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