Advance Leadership Opportunities for Women Faculty in the Schools of Natural Sciences and Engineering

The goal of the Rice Advance Program is to transform the Schools of Science and Engineering at Rice University by increasing the number of women faculty; strengthening the gender-neutrality of the climate in a way that identifies and values the unique skills of each individual and rewards contributions; and enhancing opportunities for women to assume and succeed in leadership positions.  

As one strategy to accomplish this goal, the Advance Program is offering sponsorship to one or two women tenure/tenure-track faculty, at any rank, to participate in a leadership program.  Since faculty have different goals and aspirations, these leadership experiences can be identified by the individual’s desire to participate.  Examples of some opportunities are listed below.  

To be considered for sponsorship by the Advance Program, submit a 1-3 page request that includes:


Name


Conference/training/event


Cost

How much you need to participate (state here if you have matching funds and the source)

Statement of benefit to you, your department, your school

Attach information about the leadership opportunity (this can be a website) to your request.

The request should be submitted to the Advance Life Cycles Committee at least 60 days in advance of the event.  Requests will be evaluated on the basis of:


Availability of funds,


Benefits to the individual, department, school.

Send requests to:


Advance Life Cycles Committee


c/o Jan Rinehart


Advance Program


MS 105


Room 51 Herman Brown

Sponsored by the NSF Advance Program 

Leadership Programs

Leadership America
LEADERSHIP AMERICA is a national, not-for-profit organization that recognizes, educates and connects accomplished and diverse women to increase their individual and collective impact globally.   http://www.leadershipamerica.com/

Bryn Mawr Summer Institute
This four week program offers women administrators and faculty intensive training in higher education administration. It includes instructional units on Academic Environment, External Environment, Institutional Environment, and Professional Development, supplemented each year by an informal curriculum tailored to the special interests identified by that summer's class. This program takes place during June and July. Application deadline is March 15.  http://www.brynmawr.edu/summerinstitute/

Committee on Institutional Cooperation (CIC) Academic Leadership Program
This program offers three seminars over the course of an academic year. Participants must be nominated by their institutions.  http://www.cic.uiuc.edu/programs/ALP/
American Council on Education (ACE)
ACE offers several kinds of leadership training programs, including year-long fellowships, three-day leadership forums, and three-day workshops on chairing academic departments. Fellows must be nominated by their institutions. Fellowship application packets become available in August, and applications are due November 1st. Deadlines for the other programs vary.  http://www.acenet.edu/Content/NavigationMenu/ProgramsServices/CIII/index.htm

The Women's Leadership Program  http://www.ccl.org/leadership/programs/WLPOverview.aspx?pageId=846
Offered through the Center for Creative Leadership (CCL), the Women's Leadership Program holds workshops several times per year. These five-day workshops take place alternately in San Diego, CA, and Greensboro, NC. Class size is limited and many programs require pre-work, which is distributed seven to eight weeks before the program; therefore, it is important to register as far in advance as possible.  http://www.ccl.org/leadership/index.aspx

Simmons School of Management Leadership Conference for Women
This one-day conference is held in Boston. In 2003, the conference will be held on April 26th. Topics covered include negotiation, communication, stress management, work/life balance, and leadership. Keynote speakers in 2003 include Candice Bergen, Jane Goodall, Barbara Walters, and Suzie Orman. 2003 registration deadline is April 4, but later registrants will be accepted if space is available.  http://www.simmons.edu/leadership/

Executive Leadership in Academic Medicine (ELAM)
ELAM develops the leadership skills of women in academic medicine and dentistry. The ELAM Program encompasses three educational sessions of 5-7 days each, two at a suburban setting outside Philadelphia, held in the fall and spring, and one coinciding with the November annual meeting of the Association of American Medical Colleges. The program also encompasses independent and group assignments, including an institutional Action Project, which are completed between sessions. The Dean of a medical or dental school or the CEO of an academic health center may nominate up to three candidates from his/her institution. Nomination packets are due on February 1st each year.  http://www.drexelmed.edu/elam/home.html

Committee on the Advancement of Women Chemists (COACh)
These workshops for women faculty in chemistry and chemical engineering take place twice per year. The spring session in March is associated with the national meetings of the American Chemical Society, while the fall session in March is associated with the American Institute of Chemical Engineers conference.  http://coach.uoregon.edu/coachfiles/workshops.html

The Institute for Women's Leadership at Rutgers University
The Institute for Women's Leadership's "Senior Leadership Program for Professional Women," offers six-day workshops at Rutgers several times each year.  http://iwl.rutgers.edu/programs_senior_leadership.html

The Institute for Management and Leadership in Education (MLE) at Harvard University is a two-week program designed for experienced administrators responsible for thinking strategically about their institution’s academic change agenda: new curricula, new modes of delivery, new alliances, and more diverse students. It takes place in June. Applications are due in February. Applications for early decision are due in November. Participants are expected to have the endorsement of the institution they represent. Ordinarily this is reflected in full financial support.  http://www.gse.harvard.edu/ppe/highered/programs/mle.html

The Cape Cod Institute is a summer-long series of timely/lively week-long courses for mental health and management professionals, offered by master teachers.  http://www.cape.org/
Kenneth Cloke
Into the Heart of Conflict: Resolving Chronic Interpersonal, Organizational, and Political Disputes, July 
Joan Goldsmith
The Leadership Challenge: Creating Ourselves at the Crossroads, July 2-5


The American Association of University Professors
 is hosting the 2007 Summer Institute. At the Summer Institute AAUP member from around the country sharpen their leadership skills, enhance expertise, and network with fellow AAUP activists.  http://www.aaup.org/AAUP/About/events/2007-SI/
